RECRUITING AND TRAINING CADRE SUITABILITY QUESTIONNAIRE
The proponent for this form is ARNG-HRR.
Disclosure: This is required before hiring into a position that supports the accomplishment of the recruiting mission.

SECTION I: Soldier Information

a. Soldier's Name (Last First Middle) b. Rank c. Current Duty Position

d. Unit of Assignment e. Position Applying For:

Adverse information is defined as any substantiated adverse finding or conclusion from an officially documented investigation or inquiry or any
other credible information of an adverse nature. To be credible, the information must be resolved and supported by a preponderance of the
evidence. To be adverse, the information must be derogatory, unfavorable or a of a nature that reflects clearly unacceptable conduct, integrity
or judgment on the part of the Soldier. Conduct will be considered regardless if issues resulted in formal charges or administrative or legal
action.

SECTION II: Type | Offenses (Over the Soldier's Lifetime)

Have you received a civilian or military conviction, or finding of guilty in a field grade Article 15

proceedings for any of the offenses listed below during your lifetime? Yes No

a. Possessing, receiving or viewing child pornography:

b. Rape or sexual assault:

c. Any offense punishable under UCMJ Atrticles 80, 120, 120b, 128, 134 and 130; similar offenses (rape,
sexual assault, aggravated sexual contact, abusive sexual contact, stalking, sexual abuse of a child); or
any attempt commit such acts:

d. Inappropriate relationships and prohibited activities between recruits and recruiters and between
trainers providing entry-level training and trainees (DoDI 1304.33):

e. Domestic violence or child abuse as described by DoDI 6400.06 (Article 128 UCMJ), child abuse, or
any violent crime under the UCMJ:

f. A requirement to be registered as a sex offender:

g. Previous separation from any Service for any Type | offense listed above:

SECTION llII: Type Il Offenses (Over a Soldier's Military Career, Including Sister Services)

Do you have any adverse information over your military career for any of the offenses listed below? Yes No

a. Sexual harassment to include influencing, threatening a person's career, pay, or job:

b. Prostitution or pandering:

c. Fraternization:

d. Participation in extremist organizations and activities by Army personnel inconsistent with the
responsibilities of military service (as defined in AR 600-20):

e. Special, general court-martial conviction that results in any civilian criminal felony convictions:

f. Criminal offense involving a child:

g. Extramarital sexual conduct or inappropriate relationship:

h. Wrongful broadcast or distribution of intimate visual images:

i. Wrongful use possession, distribution, importation or exportation of a controlled substance:

j. Initial enlistment waivers for derogatory information related to any Type | offense (See Section | for
Types):

k. Type | offenses for which a Soldier was not convicted in a court of law or did not receive an Article 15
or higher UCMJ action (See Section | for Types):

I. Alcohol abuse (as defined in 5 CFR 731.202(b)(5)):
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RECRUITING AND TRAINING CADRE SUITABILITY QUESTIONNAIRE
The proponent for this form is ARNG-HRR.
Disclosure: This is required before hiring into a position that supports the accomplishment of the recruiting mission.

SECTION IV: Type lll Offenses (Within the Last Five Years, Unless Otherwise Stated)

Do you have any adverse information within the last five years (unless otherwise stated) for any of the

offenses listed below? Yes No

a. Relief for cause noncommissioned officer evaluation report or officer evaluation reports in current
grade:

b. Previous separation from any service for any Type Il offense:

c. Initial enlistment waivers for derogatory information (not related to an offense listed in Type Il (See
Section Il for Types):

d. Assault (Other than categories listed in Type 1) (See Section Il for Types):

e. Larceny, fraud, or robbery:

f. Burglary:

g. Prohibited activities related to recruiting efforts, future Soldiers, or initial entry trainees that fall under
DoDI 1304.33.

SECTION V: Administrative Reports that Preclude Initial Appointment to Suitability Positions

a. Are you currently flagged, barred from reenlistment/extension, or coded with any administrative
information indicating legal investigation is underway:

b. Are you pending determination by a Medical Evaluation Board, Physical Evaluation Board, or Military
Occupational Specialty Retention Review Process:

c. Do you currently have a revoked, denied or suspended security clearance or failed to attain or
maintain a favorable Tier 3 investigation or higher:

SECTION VI: Acknowledgment

(All Offenses) Conduct may be considered regardless if issues resulted in formal charges or administrative or legal action.
Conduct that may have resulted in dismissal, expungement or a finding of not guilty by a court or other entities in the civilian or
military justice system may still be considered for suitability and fithess adjudications using the preponderance of evidence
standard, but will be adjudicated as a Type Il or Type Il offense.

By signing below, | acknowledge that | have answered the above sections truthfully and honestly.

Name (Last Name First Name) Signature (Digital or Wet) Date Signed
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