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MASSACHUSETTS NATIONAL GUARD HUMAN RESOURCES OFFICE
FULL-TIME MILITARY TOUR (AGR)                           2 RANDOLPH ROAD 
VACANCY ANNOUNCEMENT                HANSCOM AFB, MA 01731-3001 
 

AGR Branch will accept applications until 24 December 2025
 
On behalf of The Adjutant General and under the provisions of 10 USC 681, Title 32 Section 502, HRO is 
accepting applications for the following Active Guard Reserve (AGR) position from qualified Massachusetts Army 
National Guard (MAARNG) Service Members.  Current MAARNG AGR Service Members are encouraged to 
apply.   
 

The hiring of this position is contingent upon the availability of AGR resources and funding in the NGB FY26 
authorizations voucher. 

 
Position: Training Officer Unit / Location: Det 1, C Co., 3-126th Aviation Regiment, 

179 Falcon Drive, Westfield, MA 01085 
Min Grade: O1     Max Grade: O3 MOS: 67J, 15A, 15B  
Unit POC: CPT Emily Wren, 339-202-
9503, emily.wren2.mil@army.mil  

AGR Branch POC: Staffing NCO, 339-202-3184 
ng.ma.maarng.mbx.agr-jobs@army.mil 

Salary: Full time military pay & allowances https://massnationalguard.org/available-positions-2/ 
 

 
 
1. QUALIFICATIONS:   
 

a. To align with program career progression requirements, selected applicant must be a qualified 15A, 15B, 
or 67J.  Officers from other branches will not be considered.  

b. Officers not qualified in the branches listed above will not be continued into the career program at the 
conclusion of their initial tour. 
c. Selected applicant will be militarily assigned to the unit and placed in the required duty position; applicant 

must have a valid Army MOS in order to qualify to apply for an AGR position. Selected applicant must become 
MOSQ within 12 months or be released from the AGR program. 

d. Accessions into the AGR Program require the following Medical Fitness Standards: 
(1) Applicant must have a favorable Periodic Health Assessment (PHA) in accordance with (IAW) AR 40-

501, Chapter 3, conducted within 12 months prior to initial entry into the AGR Program.  (IAW AR 40-501, 
Chapter 10) for entry in the AGR Program may be conducted at an active military treatment facility, an ARNG 
medical unit, US Army Reserve medical unit, or a civilian medical facility.  

(2) Applicants with a temporary physical profile may not apply until medically cleared. 
(3) Applicant must have a Human Immune Deficiency Virus (HIV) test within the last 24 months prior to 

initial entry into the AGR program IAW AR 600-110. 
(4) Applicant must meet the body composition standards prescribed in AR 600-9. 
(5) Applicants 

requirements of AR 635-40 prior to entry in the AGR Program.        
(6) Applicants having a favorable appointment physical examination (IAW AR 40-501, Chapter 2) or flight 

physical examination (IAW AR 40-501, Chapter 4) conducted within 12 months prior to initial entry into the AGR 
Program are not required to complete an additional PHA for entry in the AGR Program. 

(7) Pregnant female applicants are eligible to apply for AGR tours effective 03 February 2006 per NGB-
ARH-S Policy Memo #06-014. 

e. AGR personnel may not be eligible for or be receiving an immediate Federal Retirement Annuity (military 
or civilian).   

f. Individuals entering into their initial AGR Tour must be able to serve at least (3) years in an active military 
status IAW AR 135-18, chapter 2, prior to completing 18 years of Active Federal Service (AFS).   

g. Military technicians may not convert in-place to AGR status.   
h. Any falsification of the eligibility requirements will result in immediate release from the AGR program. 
i. Before in regard to Incentives 

Termination/Recoupment Rules.   
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j. Applicants cannot apply if currently under a Suspension of Favorable Personnel Actions (FLAGGED). 
k. NACLC/Tier 3 Investigation (Soldiers with a current revoked, denied, no determination made, or 

suspended security clearance, who failed to attain or maintain favorable NACLC tier 3 investigation or higher, 
are not eligible to apply for AGR positions). 

l. In accordance with DoD Government Travel Charge Card Regulations dated March 2022, all DoD 
personnel are required to have an individual government travel card.  

m. IAW NGR 600-5, completion of mandatory training at Professional Education Center (PEC) is a condition 
of employment 

n. Applicants will be required to have a passing record ACFT and Height/Weight within six months of packet 
submission. 

 
2.  APPLICATION PROCEDURES:  Allow ample time to complete and compile your packet.  
  
Forms are available at the MANG Careers page: https://massnationalguard.org/available-positions-2/ 
All applicants will submit the following documents: 
 

      a. This announcement (with Applicant Contact Information filled in below). 
      b. NGB Form 34-1, dated 20131111 (Application for Active Guard/Reserve AGR position). Attach 

additional sheets of information, if necessary.  
      c. AFT and Height/weight history snapshot from ATIS. It must be within the last 6 months from the 

announcement close date. (https://atmc.atis.army.mil/training/djb)  
      d. Memorandum from Commander, AO, or Director that states:  
 (1) applicant meets the height / weight standards.  
(2) is not flagged and is within good standing. 
(3) is not on DMD/ODD or scheduled to deploy within the next six months. 
(4) deployable to all austere environments. 
e. All previous DD Form 214s and NGB Form 22s.   
f. Last five evaluation reports (if applicable).   
g. Soldier Record Brief (SRB)  Selection Board Version dated within the last 12 months. Enlisted only must 

show ASVAB scores. 
h. Medical Protection System Individual Medical Readiness (IMR) dated within last 12 months with gender 

data redacted.   
i. IPPS-A self-service generated Retirement Account Statement (DA Form 5016). 
j. Completed Pre-employment Reference Check Form. 
k. Current MA AGR Soldiers will submit full-time Commander or AO memo stating concur/non-concur with 

request for reassignment. 
 

m. Letters of Recommendation are permissible but not required. 
n. Copy of most recent DD form 2992, Medical Recommendation for Flying or Special Operational Duty. 
o. Copy of DA form 7122, Aircrew Member Training Record. 
 
 
 

APPLICANT CONTACT INFORMATION 
 
NAME: ____________________________________________  PMOS: _________ SMOS: _________ 
 
HOR: ______________________________________________________________________________ 
 
PRIMARY PHONE: ________________________ MILITARY EMAIL: ________________________ 
 
NOTE: Any missing documentation requires a letter of explanation in the application packet. Incomplete 
applications will not be considered.  
 
Submit packets as one PDF file (Portfolio format not accepted) to: ng.ma.maarng.mbx.agr-jobs@army.mil. 

 
 

It is the Applicants responsibility to submit their completed application to AGR Branch 
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3.  ADDITIONAL REQUIREMENTS: (if any) 
 

a. Aviation, General (15A).  
(1) Qualified applicants will be graduates of the U.S. Army BOLC and will be current and qualified UH-

60 or UH-72 aviators.  
(2) Applicants will have current fit for duty flight physical or will be in the process of obtaining one.  
(3) Special grading of positions. Only aviation LT positions will be coded 15. b. Physical demands rating 

and qualifications for initial award of AOC 15A. Aviator must possess the following qualifications:  
 

        (1) A physical demands rating of Moderate (Gold) 
        (2) A physical profile of 111111. (3) Color discrimination of red/green.  
        (4) Vision of 20/50 Distant Acuity Correctable 20/20 near vision Acuity in each eye. 
        (5) Qualifying scores. 

 
 

b. Aeromedical Evacuation (67J).  
 
(1)   Description of duties. Serve as a specially trained aeromedical evacuation aviator in a variety of key 

positions. Pilots assigned aircraft on aeromedical evacuation missions which supervise inflight treatment to 
sustain human life and relieve suffering. Possess full knowledge of AMEDD doctrine, organization, and 
equipment. Tactically employs medical aircraft, personnel, and equipment in support of land combat 
operations in varying tactical, terrain, and climatic environments using a variety of flying techniques and 
equipment. Duties include staff positions at various levels, service schools and/or training centers instructor, 
aviation maintenance and safety, research and development, advisory duty with Reserve Component Aviation 
units, and other roles as required. Duties are performed in a variety of MTOE/TDA organizations, both 
CONUS and OCONUS. 

(1) Must successfully complete the Essential Medical Training for AMEDD Aviators Course (2C-F7 
Course) and maintain qualifications for unrestricted utilization as an Aeromedical Evacuation Officer. 

(2)  Qualified applicants will be graduates of the U.S. Army BOLC and will be current and qualified UH-
60 or UH-72 aviators.  

(3) Applicants will have current fit for duty flight physical or will be in the process of obtaining one.  
 
Table 3-1. (3) Physical Demands Rating and qualifications for initial awarding of AOC.  
 
         (a) Officers must have correctable vision, manual dexterity, and normal color perception per 
AR 40-501. 
         (b) A physical profile of 111111.  
         (c) A physical demands rating of Moderate (Gold).  
         (d) Qualifying Scores: 1. 40 or above Selection Instrument for Flight Training (SIFT) 
 

Selected Officer must be financially stable, have not filed a petition claiming bankruptcy within the last three (3) 
years, and not currently be responsible for making any payments as a result of any such action.  A medical 
record review is conducted to ve
psychiatric and no indication of derogatory information 
 
 
4.  DUTIES AND RESPONSIBILITIES: 
 

a. Serves as the full-time assistant principal advisor to the commander and S3 on the readiness, training, 
personnel, and mobilization requirements for Det 1, C Co, 3/126 GSAB. Responsible for implementing the 
tenets of unit training management for the detachment. Develops and maintains the Det
operating picture which is comprised of the short-range and long-range planning calendars and ensures both 
are nested within the parameters set forth in the Command Training Guidance. Is chiefly responsible for using 
the operational appr    
 b. Advises the Commander on training, logistics, personnel, and unit mobilization readiness requirements. 
This position requires knowledge of the Digital Training Management System (DTMS), and Army Training 



BULLETIN #: FY 26-116                                                                                           DATED:  21 November 2025 
 

THE MASSACHUSETTS NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER 
4 

 

Requirements, and Resources System (ATRRS). Applicant must have an understanding of computer 
operations, systems, and proficiency with Microsoft Office 365.  
 c. Develops mobilization plans for the unit for both domestic emergencies and contingency operations in 
support of a combatant commander(s). Stays up-to-date on current doctrine pertaining to logistics operations 
and training management. 
 d. Develops all mission orders for training and operations. Works with the subordinate training officer(s) and 
NCOs as well as other agencies for submitting and tracking numerous training support requests for Inactive 
Duty Training (IDT) and Annual Training (AT) missions. Submits and tracks numerous military school training 
requests for initial and continuous training. Supervises the duties performed by other full-time personnel. Drafts 
and reviews training schedules and risk assessments for approval in compliance with command guidance, 

and calendar for approval.  
 e. Prepares letters, memorandums, policies, and any other required documentation and correspondence. 

f. Facilitates suspense dates required by the Higher Headquarters. 
g. Performs assigned administrative and managerial duties of the Battalion Administrative Officer (AO) in 
their absence and as assigned by the AO.  

      h. Performs other duties as assigned. 
      i. Maintains currency in assigned aircraft and meets all APART and CTL requirements semi-annually. 
 
 

Please check the links below for updates on job announcements: 
https://massnationalguard.org/available-positions-2/ 

https://armyeitaas.sharepoint-mil.us/:f:/r/teams/AGRFTNGD-
OSCareerOpportunities/Shared%20Documents/General?csf=1&web=1&e=EFMMUK 


